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Pedepar

Cumyayis 6 Oepocasi N08's13ana 3 60EHHUMU OiMU NO-
CUNUNA ICHYIOUUTI cmpec, 3yMOGIeHUll Cheyudixkoio po-
60mu MEOUUHUX NPAYIEHUKIS.

Mera. Busuenns éniugy ymoe npayi Ha CmaH ncuxivHo20
300p08'ss MEOUUHUX NPAYIBHUKIG 3A IX CAMOOYIHKOIO.
Martepian i meTogu. Buxopucmano oami onumyeanHs.

389 meduunux npayisHuKie 3 UKOPUCMAHHAM GIACHOL

po3pobrenoi ankemu. 3acmoco8aHo HACMYNHI MEMOOU:
ONUMYBAHHS, KIILbKICHULL MA AKICHULL AHANI3 Pe3ybmamie.
PesyabTaTn ii o0roBopeHHs. Bcmanosneno, wo Haii-
OLILUWULL BNIUG HA PIGEHb NCUXIYHO20 300P08 5T MEOUUHUX
npayisnuxie mae "3adosonenicmo ymosamu npayi”. Bpa-
X08YI0UU MAKL pe3yiibmamu RpoeedeHo aHali3 Yiel OyiHKu
PECNOHOEHMaML y 3a1eHCHOCHI 6i0 IX cmamycy, a came:
cmami, cmasicy pobomu y cucmemi OXOpoHU 300pos's ma
satimanoi nocaou. Kepienukamu dic 3akiadieé 0XxopoHu
300p08's1 0AHO HAUBUWY OYIHKY 3HAYUMOCMI Yici Oemep-

minawmu (3,84+0,16 6anis), a epyna nikapie oyinuna it

Hatnuicye (3,19+0,13 banu), wo 6us6u10CL OOCMOGIPHO

Abstract

The ongoing military operations in Ukraine have
intensified the pre-existing stress experienced by medical
professionals due to the inherent demands of their work.
Aim. This study aims to examine the impact of working
conditions on the mental health of healthcare workers
based on their self-assessments.

Material and Methods. The study utilized data from a
survey of 389 healthcare workers, employing a custom-
designed questionnaire. A combination of quantitative and
qualitative analytical methods was applied to assess the
results.

Results and Discussion. The findings indicate that
"Satisfaction with working conditions" exerts the most
significant influence on the mental health of healthcare
workers. A detailed analysis of this determinant was
conducted based on respondents' gender, years of service
in the healthcare system, and professional roles.
Managers of healthcare facilities gave the highest
assessment of the importance of this determinant
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HUICUOIO0 OYIHKOIO Y NOPIGHAHHI 3 pe3yAbmamamu Onu-
MYBAHHSL 8 IHUUX 2PYNAX PECROHOCHMIB 3AJLENHCHO 8I0 3all-
manoi nocaou (p<0,05). 3adosonenicmo ymosamu npayi
V BHAUHIU MIDI ACOYIIOEMbC3L 3 PIBHEM 0COOUCTO20 00X0Y
ma 1020 po3nooiny, a Makoxtc i3 3a0080JEHICIIO HCUM-
J08UMU YMO8aMu. Bemanoeneno npsamuii kopenayiunuii
38'3130K MidiC 3a0080NIEHICTNIO YMOBAMU NPAYT MA HCUM-
JLOBUMU YMOBAMU [ PI6HEM 0COOUCTO020 D0X00Y, U0 Nio-
MBEPONHCYE BUCHOBKU OOCTIOHUKIG NPO BANCIUBICIb BNIIU-
8y YUx OemepmMinanm Ha CMan NCUXIYHO20 300PO8 5.
BucHoBkn. Crneyughixa ymos npayi meouunozo nepco-
HALYy BUCHIYNAE BAJICIUBOIO OEMEPMIHAHMON BNIUBY HA
cman ix nCUXiuHo20 300p08'ss ma mac npsamull GNIU8 Ha
3a0080JEHICTb HCUMMSAM, WO 8 C8OI0 Uepey CHPUSIE NO-
KPAWeHHIO SIKOCMI ma npooyKmugHoCmi pooomu, nio-
suwy ennio momusayii nepconany. Iliompumka ncuxiunozo
300p08'5t MEOUUHO20 NEPCOHATY € BANCTUBOIO YACTIUHOIO
3MIYHEHHS. 2DOMAOCLKOT OXOPOHU 300pP0O8 5.

Beryn

JIronu, 10 MPAITOIOTH, SIK 1 BCI 1HIIT, 3aCITYTOBY-
I0Th Ha HEBIJI' €MHE ITPABO Ha HAWBHUIIIHIA JTO-CSIK-
HU piBEHb IICUXIYHOTO 3/10pOB'st HA poOOTI, HE-
3aJIe)KHO BiJl THITY TXHBOI 3aiHATOCTI.

B ycboMy cBiTi TeXHOIIOT1, TITo0astizartis,
neMorpadivHi 3pyIIeHHs, Hal3BUYaliHi CUTYyaIlii
Ta 3MiHa KJIIMaTy 3MiHIOIOTh T€, I 1 SIK MU TIpa-
mroemo. [Mangemis COVID-19 nopymmia po6o-
Ty PUHKIB TIpalli Ta MPUCKOPHIIA TEMIH 3MiH,
oco0imBo y cepi BimaneHoi poOOTH, eIeKT-
POHHOT KoMep1ii Ta aBroMaru3arii. Jlesiki podoui
MICIISl BTPAYaIOThCS, JCSIKI CTBOPIOIOTHCS 1 Maki-
ke BCl 3MIHIOIOThCA. {1 6aratbox I 3MiHU
CTBOPIOIOTH HOBUH THCK 200 IMOCHITIOIOTH ICHYTO-
4i cTpecu, MOB's3aHi 3 poOOTOr0, 10 HETATHBHO
BIUTMBA€E Ha IICHXIYHE 37I0pOB's MpaIiBHUKIB [23].

B VYkpaiHi BIUIMB Ha CTaH MCUXIYHOTO
3JI0pPOB'Sl HACEJICHHs Y 3HAYHIM Mipi 3MiHUBCA 3
novYaTkoM BoeHHUX nojii [ 16]. Lleit dakr Ta cre-
mudika podOTH MEIMYHUX MPALIBHUKIB MO0
y4acTi B opraHi3aliii Ta HaJjaHHi MeIMYHOI I0TIO-
MOTH HACEJICHHIO CIIPHSIOTH IMiABUIIICHOMY PiBHIO
CTPECOBOCTI 1 MEJIMYHOTO TIepcoHay [5, 20].

Mera mnpaiii: BUBYEHHS BIUIMBY Ha CTaH
NICHXIYHOTO 37I0POB'St YMOB TIpalli y MEAMYHHUX
MPAIiBHUKIB 32 iX CAMOOIIHKOIO.

MarepiaJ i MmeToau
Jnst mocsiTHEHHST BU3HAUEHOT METH JTOCITLKEHHS
BUKOPHCTAHO JIaHi ONIUTYBAHHS MEIMYHHX MPAIliB-

(3.84+0.16 points), and the group of doctors rated it the
lowest (3.19+0.13 points), which was significantly lower than
the results of the survey in other groups of respondents
depending on their position (p<0.05). Satisfaction with
working conditions is significantly associated with the level
of personal income and its distribution, as well as with
satisfaction with housing conditions. There is a direct
correlation between satisfaction with working and living
conditions and personal income, which confirms the
researchers’ conclusions about the importance of the impact
of these determinants on mental health.

Conclusions. The specifics of the working conditions of
medical staff are an important determinant of their mental
health and directly impact life satisfaction, which in turn
contributes to improving the quality and productivity of
work, increasing staff motivation. Supporting the mental
health of medical staff is an integral part of strengthening
public health.

HUKIB 3 BHKOPHICTAHHSIM BJIACHOT pO3pOOIICHOI aH-
KkeTu. Y Hiit Oyso mepeadadeHo OIiHIOBAHHS pec-
TIOHJICHTaMH |5 BU3HAUYEHNUX OCOOUCTICHUX JETep-
MIHAHT BIUIMBY Ha BJIACHUH CTaH MCUXIYHOTO 3/10-
POB's. 3aCTOCOBAHO HACTYITHI METO/TU: OITUTYBAH-
HSl, KUTbKICHUM Ta SKICHUH aHaJi3 pe3y/bTariB.
CraructTany 00pOOKY pe3ysbTaTiB JOCIiKEHHS
MPOBEJICHO 3 BUKOPHCTAHHSIM PO PaMHOTO 320€3-
neuenHs "R", sxe minenszosane 3a GNU General
Pablic License. {15 OIiHKH BipOTiTHOCTI Pi3HUIII
OTPUMAaHMX CEepEeIIHii pe3ylbTaTiB y MOpIBHIOBA-
HHX TPYyTaX BUKOPHCTOBYBABCS HEMAPHHIA KPHUTeE-
piii CteronenTa. KopernsiiiiHuii 38'130K pe3yibra-
TiB JIOCTI/PKSHHSI TPOBOIHIIH 32 PO3PAXYHKOM KOE-
¢imienTa xopessii CriipMeHa.

Pe3yabraru

B onnaiiH-aHkeTyBaHHI B35UTH y4acTb 389 me-1iiy-
HHX TPAIiBHUKIB. SIKiCHa XapaKTepHCTHKa pec-
HOHJICHTIB TipencTaninena y Taom. 1. [lo ominro-
BaHHs OyJ10 3aIIPOMIOHOBAHO HACTYTIHI OCOOMCTICHI
JIETEPMIHAHTH BIUIMBY Ha CTaH MCHXIYHOTO 3/10-
POB'sI, a came: 3aJI0BOJIEHICTh JKUTIIOBUMH YMOBA-
MH Ta YMOBaMH TIpaLli, TPYIOBa 3alHATICTH (200 K
6e3p0o0iTTs1), 3HAYEHHS PiBHS OCBITH, pacOBa Ta €T-
HiYHA TPUHAJICKHICTb, PEJIris Ta TPaMILii, pIBEHb
0COOHCTOTO JIOXOITY Ta HOTO PO3MOILT, CITOCIO KUT-
Ts1, TIOTIOHOMIAJIIHHS Ta SIKICTh TIPOIYKTIB Xap4y-
BAaHHSI, BYKHBAHHS JKOTOJIIO Ta HAPKOTHYHUX pe-
YOBHH, BIUIMB MPOLIECY Ta PiBHS BUXOBAaHHS, T'e-
HETHYHA CXUIIBHICTD, CeKCYaJIbHE JKHUTTS.
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Tabnuys 1
Akicha xapakmepucmuka pecnoHOeHmis y epynax 32i0Ho 3aumanoi nocaou (abe./%)
3aiimaHa mocaaa
. 3actynnuk | 3aBinyBau
Kpurepii Ke[;g;mx KepiBHUKa | BiagijieHHs Jlikap Pazom
(69 ocit) 303 303 (139 oci0) (389 ocid)
(106 oci6) | (75 oci6)
Yorosikn 33 (24,63%) | 46 (34,33%) | 20 (1492%) | 35 (26,12%) | 134 (34,45%)
Kirkn 36 (14,12%) | 60 (23,53%) | 55 (21,57%) | 104 (40,78%) | 255 (65,55%)
Micye npayi

Bararonpo¢irsaa 303 18 (12,08%)

39 (26,17%)

33 (22,15%) | 59(39,60%) | 149 (38,30%)

CrerrianizoBan it 303 11 (15,49%) | 17(23,94%) | 14 (19,72%) [ 29 (40,85%) | 71 (1825%)

enrp IIMCJ], amGynaropis 3IT/CM | 16 (22,54%) | 18 (25,35%) | 17 (23,94%) | 20 (28,17%) | 71 (1825%)

303 iHmoro npodinto 24 (24,49%) | 32(32,65%) | 11 (11,23%) | 31 (31,63%) | 98 (2520%)
Cmajic pooomu

Jlo 11 pokiB 16 (18,60%) | 21 (24,42%) | 9 (10,47%) | 40 (46,51%) | 86 (22,11%)

11-20 pokiB 20 (16,26%) | 33 (26,83%) | 23 (18,70%) | 47 (38,21%) | 123 (31,62%)

Binbme 20 pokis 33 (18,33%) | 52 (28,89%) | 43 (23,89%) | 52 (28,89%) | 180 (46,27%)

3a pe3ynbraraMi OMUTYBaHHS BCTAHOB-
JICHO TPH TPYIH PiBHIB OI[IHKH BIUIMBY LIUX JIe-
TEPMIHAHT Ha CTaH MCUXIYHOTO 3/10poB'a. [lo
NepIoi IPYIH, 3 HAWBUIIIMM ITOKa3HUKaMH BIUTH-
BY MEJIMYHHUMHU TpalliBHUKaMU BigHeceHo "3a-
JOBOJICHICTh yMoBamu Tipari” 3,53+0,07 Gamnw,
"PiBeHb 0COOMCTOTO TOXOAY Ta HOTO PO3MOALT"
3,49+0,07 Ganu, "3a10BOJIEHICTD KUTIOBUMH
ymoBamu" 3,41+0,08 6anu, "Cnoci6 xurts"
3,37+0,08 Gamu Ta "SKiCTh MPOAYKTIB Xapuy-
BanHs" 3,34+0,07 6anu (Tabx. 2). [pyny 3 Hali-
MEHIII BIUTMBOBUMH JIETEPMiHAHTAMH CKIJIAJIH:
"I'eneTnuna cxunbHIicTh" 2,10+0,09 0amu, "Bxu-
BaHHs akororo" 1,92+0,09 6anu, "TroTroHONA-
niaasg" 1,76+0,10 6anum, "PacoBa Ta eTHiYHA TPH-
Hanexuicts" 1,59+0,08 Oanm Ta "BxuBanus
HapkoTuuHuX peyoBuH" 1,58+0,10 Gamm.

BpaxoByrwoun ¢akT BU3HAHHS HaWO1Ib-
IOTO BIUIMBY Ha PiBeHb ICHUXIYHOTO 37I0POB'S

3

3,4910,10

\

MEIUYHUX TPaIiBHUKIB caMe 3aJJ0BOJICHOCTI
YMOBaMH Tpalli HAMH MTPOBEICHO aHaJli3 BiAIO-
BiJIell peCIOH/ICHTIB Y 3aJIe)KHOCTI BijI iX cTary-
Cy, a caMe CTari, CTaXy poOOTH y CHCTEMI 0XO-
pOoHH 3710poB's Ta 3aiiManoi nocaau (Puc. 1).

JlocToBipHOI pi3HUII B OIIHIOBaHHI 3a-
JIOBOJICHOCTI YMOBaMH Tpalli 3a TeHJEPHOIO 03-
HaKOIO HE BCTAHOBJICHO.

10710 OIIHKH BIIUBY 33/I0BOJICHOCTI YMO-
BaMU TIpaIli PECTIOH/ICHTIB y 3aJIeKHOCTI BiJl cTa-
Ky pOOOTH y CHCTEMi OXOPOHH 37I0POB'S] HIDKIHH
piBeHb BIUIMBY BiJ3HAuMIM (haxiBIli 31 CTaXKEM
po6otu monax 20 pokis (3,39+0,11 GamiB), aHixk
OIUTaHi 3 MEHIINM cTaxeM npari (3,62+0,12 ta
3,69+0,15).

KepiBHUKaMU K 3aKJIaiB OXOPOHH 3710-
POB'st TAaHO HAWBHIITY OIIHKY 3HAYMMOCTI TTi€T 1e-
tepminanTu (3,84+0,16 6anis). BongHouac, rpy-
ma JikapiB orinwia i HaitHmwkae (3,19+0,13 6a-

Pisens ocobucroro goxoay
Ta #oro posnogin 3,60£0,09

/

KIHKKM

8 :gl 3,57+0,09
7 €
s s
¥ ]
: 5 2
YONOBIKA
= 3,46+0,11
! \
i
3a, icTe Pisexb ocobucroro goxogy
3,2610,12 Ta Horo posnoain 3,2840,12
3,40 3,42 3,44 3,46 3,48 3,50 3,52 3,54 3,56 3,58
Ganm
Puc. 1

Pesynomamu onumysanns meouunux npayieHuKie wooo 3a00801eHOCMI GUKOHYBAHOIO NPAYEI0, 3A0080]EHICINIO
HCUMILOBUMU YMOBAMU MA PIBHEM 0CODUCMO20 Q0X00Y [ 11020 PO3NOOILY 6 3aLeHCHOCMI 6i0 cmami
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Tabnuys 2
Tokasnuku oyinKy 6NAUEY GUSHAYEHUX MEOUUHUMU NPAYIBHUKAMU OCHOBHUX OCOOUCMICHUX OemepMIHaHm HA CIAH
NCUXIYHO20 300P08'SL 6 3ANENCHOCHI 810 cmami, CIa’icy pobomu y cucmemi 0XoOpoHu 300po8's ma satimanoi nocaou (6
banax, P+m) ma pezynomamu ix nopiensnms (t ma p)

- . Skicms 3anoBanenicts | 3amoBosieHicTL Brums pisit
. OcoducTicHi Cuocio . 0c00MCTOr0 10XOTY
Kpurepii . NMPOXYKTIB JKUTJIOBAMH ymoBamMu .
JeTepMiHAHTH JUTTH XapuyBaHs —— mpani Ta 11[0{0
po3nomiay
Pazom - 3.37+0.08 3.3440.07 3.4140.08 3.5340.07 3.49+0.07
YoIoBiKK 3.16+0.13 3.0940.11 3.2640.12 3.4640.11 3.28+0.12
Crams Kinku 3.47+0.10 3.4740.09 3.4940.10 3.5740.09 3.60+£0.09
t=1.93 =2.55 =1.39 =0.74 t=2.17555
p=0.03 p=0.01 p=0.08 p=0.23 p=0.02
0-10 poxiB/ 1 3.72+0.15 3.5040.14 3.7240.14 3.6940.15 3.60+0.15
11-20 poxiB/ 2 3.41+0.14 3.3140.12 3.584+0.13 3.6240.12 3.47+0.12
Binbie 20 pokis / 3 3.16+0.12 3.2840.11 3.1540.13 3.3940.11 3.4+0.11
t1/2=1.48 t 1/2=1.00 t 1/2=0.76 t 1/2=036 t 1/2=1.00
Crax poboru pl12=0.07 | pl/2=0.16 p1/2=0.22 p1/2=036 p1/2=0.16
t1/3=2.77 | t1/3=1.20 t 1/3=2.76 t1/3=1.52 t 1/3=1.26
pl/3=0.003 | pl/3=0.12 p1/3=0.003 p1/3=0.06 p1/3=0.10
t2/3=1.38 t2/3=0.19 t2/3=229 t2/3=132 t 2/3=0.30
p2/3=0.08 p2/3=0.43 p2/3=0.01 p2/3=0.09 p2/3=0.38
Kepirmik 303/ 1 3.51+0.17 3.4140.14 3.6540.17 3.8440.16 3.51+0.16
3acTyIHHK KepiBHUKA / 2 3.65+0.12 3.3340.12 3.5840.13 3.60+0.13 3.50+0.13
3aBimyBay ByptieHss /3 | 3.39+0.19 3.4440.18 3.6540.18 3.76+0.15 3.75£0.17
Jlirap / 4 3.06+0. 14 3.2540.13 3.03+0.14 3.1940.13 3.34+£0.13
t1/2=1.17
pl/2=0.12
t 1/3=036
3aiivaHa p1/3=0.36
nocana t 1/4=293
p1/4=0.002
t2/3=0.79
p2/3=0.21
t2/4=2.18
p2/4=0.015
t 3/4=2.65
p3/4=0.004

JIM) 1 1€ BUSIBWJIOCH JJOCTOBIPHO HUXKYOIO OIlIH-
KOI0 y TOPIBHSHHI pe3yJbTaTiB ONUTYBAHHS B
IHIIMX TPyNax PECIOHAECHTIB Y 3aJI€KHOCTI B1J
3aitmanoi nocaau (p<0,05).

VY BCIX rpynax ONUTaHUX BCTAHOBJIEHO
MO3UTUBHY KOPEJSIII0 OIIHOK PECHOHAEHTIB
BIUIMBY Ha CTaH IICUXIYHOTO 370pOB's "3a10B0-
JIEHOCTI yMOBaMU mpari" 3 JaHUMHU 33J]J0BOJIE-
HOCTI )XKUTJIOBUMH YMOBaMHU, PiBHEM BILIHUBY
0COOHMCTOro JJ0XOly Ta HOro po3MOJLITy 1 OLIH-
K010 criocoOy xutts (Tadm. 3).

3aJ10BOJICHICTh YMOBAMHU IIpalll y 3Ha4-
Hil Mip1 aCOLIIOETHCS 3 pIBHEM 0COOUCTOTIO J10-
XOJTy Ta HOTO PO3MOALTY, @ TAKOX 33J0BOJIEHICTIO
JKUTJIOBUMHU yMOBaMHU. BCTaHOBIIEHO 3HaYHUU
KOpEJIALIHHUH 3B'130K M1 3310BOJIEHICTIO YMO-
BaMHU TIpalll Ta )KUTJIOBUMU YMOBaMU CEPE]T Ki-

HOYOT0 KOHTUHTeHTYy omutanux (r=0,81,
p<0,001). ITomipHa mO3UTUBHA KOPEJISIIis BCTA-
HOBJIEHA MIX 3a/I0BOJICHICTIO YMOBaMHU IIparli 1
piBHeM ocobuctoro goxoxay (r=0,60, p<0,001)
Ta 3aJI0BOJICHICTIO BIIJACHUMHU KUTJIOBUMH YMO-
Bamu (r=0,61, p<0,001) y gonoBiduoro ckiamy
pecroHIeHTIB. Takok Taka MOMipHa KOpeJIsiis
CIIOCTEpIrajiach y ONIUTAHUX KIHOK LI0JI0 33]10-
BOJICHOCTI MPAIEIo 1 pIBHEM 0COOUCTOTO JJOXOIY
Ta ioro posnoxauty (r=0,62, p<0,001).

Oo6rosopeHns

Pobota 3aliMae 1ieHTpajbHE MICLE B JKUTTI J10-
pocnux; Bona He TunbkM 3a0e3meuye q0X17 1 cTio-
10 3a/10BOJIEHHSI MaTepiajibHUX MOTPEO, a i Ha-
B'SI3y€ 4aCOBY CTPYKTYPY, YMOXIIUBIIIOE COLI1ATb-
H1 BIIHOCUHHU, 3a0e3Meuye CTaTyc, MOYyTTs ca-
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Tabnuys 3

Koegiyienm xopenayiinoco 36's13ky oyinku MeouyHUMU NPAYIGHUKAMU 6NIUBY HA CIAH NCUXIYHO20 300P08's
Odemepminanmu "3adogonenicmo ymosamu npayi"” 3 GUIHAYEHUMU OCOOUCMICHUMU OEMEPMIHAHMAMU 8 3ANEHCHOCI
610 cmaoicy pobomu y cucmemi OXOPOHU 300P08'si ma 3aimanoi nocaou (r ma p)

3a10B0JIEHiC T YMOB aMH npaii
Kpurepii 3a10B0JIEHICTH Bwins piBas Crrocic
JKATJIIOBUMU ocogncToro poxony | o
YMOBaMH Ta iOro po3momiay

Crax podotu
0-10 pokiB =0,72% r=0,61* =0,65%*
11-20 pokiB =0,80* r=0,65* =0,56*
Binpme 20 pokis =0,74%* r=0,59* =0,62%*
3aiimana mocaga
Kepisuuk 303 7=0,85* r=0,65* 7=0,78*
3acTyNHHUK KepiBHUKA =0,75* r=0,50* =0,64*
3aBinyBau BiTUICHHS =0,71* r=0,60* =0,67*
Jlikap =0,72* r=0,65* =0,50*
*p < 0,001

MopeaJizaiii Ta iIeHTuaHOoCTI [§].

I3 urcna 0COOUCTICHUX AETEPMiHAHT
BIUTMBY Ha CTaH MICUXIYHOTO 3/10POB'Sl OIUTaHU-
MU HaAMHU PECTIOHIEHTaMHU 3pOOJIEHO aKIIEHT Ha
BAKJIUBICTH TAaKOi IETEPMIHAHTH, SK 33/I10BOJIE-
HICTB Ipariero, SIKy ocoda BUKoHye. Take x TBep-
JOKEHHSI OTPUMAHO y JTOCIHIHKEHHSX 1HIIUX aB-
TopiB [4, 12]. HecnipusaTinBi yMOBH Tpaii 3y-
MOBJIIOIOTH ITOTaHE MICUXIYHE 3[JOPOB'A.

PoGoue cepenoBuiiie SBiIsie COO0I0 KUT-
TEBO BAYKJIMBUH 1 1J1€AJIbHAI KOHTEKCT JUTS 3MILI-
HEHHS ICUX19HOTO 3/10poB's [9]. IcHyr0TH Baromi
JIOKa3H, K1 TIOB'S3YIOTh AU3aliH POOOTH, MEBHI
YMOBH TIpalli Ta OUTBITY KYJIETypy Ha poO0YOMY
MICIIi 3 TMCUXIYHUM 3JI0POB'SIM MpAIliBHUKIB Ta
MPOMYKTUBHICTIO Tiparli [2]. PoGoTta 3 BUCOKUM
poOOYMM HaBaHTAKEHHSIM, HEHTHOTOM 1 HU3b-
KAM piBHEM aBTOHOMii Ta MOBHOBAXEHb IOCH-
JIFOE CTPEC 1 PU3UK BUHUKHEHHS 200 OTipIICHHS
PO3IIaiB ICUXIYHOTO 370pOB's. BincyTHiCTh co-
iaJTbHOT MATPUMKH 200 JPy3iB HA pOOOTI TAKOXK
MO€ CIPHUSTH MOTIPIIEHHIO ICUXIYHOTO 370pO-
B'sl palliBHUKIB. Ko mpariBHUKH yCBIIOMITIO-
0Th, III0 BAHATOPO/Ia HE CITIIBMIpHA 3 3yCHIUISIMH,
SIK1 BOHU BKJIQIAIOTh y pOOOTY, PH3HUK MOTIPIIICH-
HS TICUXIYHOTO 3/10pOB's 3pocTae. CipuiHATTS
CIIPaBEUTMBUX IPOIIECIB 1 CIIPaBEJIMBOCTI Ha
po6OYOMY MiCIIi - 30KpeMa, TPABINBICTh OLIHIO-
BaHHS, 3aJy4EHICTh y MPOIEC NMPUHHATTA pi-
IIEHB 1 IAHOONIMBE CTARICHHS 3 OOKY KEepiBHHUKIB -
TaKOX BIUIMBAE HA TICHXIYHE 3I0POB's [24].

Sk 3a3nauvatorh Elizabeth Almer ta

Steven E. Kaplan [1], npamiBauku 31 cranaapt-
HOFO OpTaHi3aIiero pooovI0oro yacy MEHII 3/1aTHI
CTPYKTYpyBaTH poOOUHii IeHb, 1100 MPUCTOCY-
BaTH MOTO JIO CBOiX 0COOMCTUX MOTpeO 1 30aman-
CyBaTH BUMOTH poO0TH Ta ciM'l. OTKe, BOHU Yac-
TillIe CTUKAIOTHCS 3 KOH(IIIKTaMH Mi’K pOOOTOI0
Ta ciM'ero Ta nMpoheciiHUM BUTOPAHHSIM.

Cepen npaiiiBHUKIB CEpETHBOTO BiKY I10-
TipIIEHHS YMOB TIpalli MOCHIIIOE HaBAaHTAXCHHS
Ha 1X 3/I0pOB's 1, 0COOMBO BIUIMBAE HA CTaH iX
TpuBOkHOCTI. Kpim Toro0, siKicHi poboui mictis,
II0 TOETHYIOTHCS 3 HU3KOIO TIO3UTUBHUX YMOB,
MOITH O TIOJIETIIUTH OCHOBHE HABaHTaKEHHS Ha
30pOB's MpariBHUKIB [21].

Ha Ba>xJTMBICTBH YMOB TIpalli B CEPETHBO-
My Biti (Bix 40 10 55 pokiB) s piBHS MICUXi4-
HOTO 3/I0POB'sI JIITHIX YOJIOBIKIB 1 )KIHOK Ha TICHCIT
BKazyroTb Morten Wahrendorf ta cmiaBropu [22].
[TokazaHo, 1110 YOIOBIKH Ta XKIHKH, K1 BiTIyBa-
JIM TICUXOCOIIaIbHUM cTpec Ha poOoTi abo 3aii-
MaJIi HU3bKi Mpoeciiini mocaayu B CEpeaHbOMY
Billi, MaJTK 3HAYHO BHIILy HMOBIPHICTh BUCOKHX
CHUMIITOMIB JIeTpecii MiJ] 9ac BUXOy Ha MEHCIIO.
Kpim TOro, 4010BiKH 3 HECTAOUTFHOIO pOOOYOI0
Kap'eporo Ta HeJJOOPOBUTLHOIO BTPATOKO POOOTH
YacTille MOBIIOMJISUIA PO 3HAYHI TPOSIBH Jie-
npecii B moganemomy >xutTi. Lli acomiamii 3a-
JMIIAIOTHCS 3HAYYIIIMMU ITPH KOHTPOJTIO 32 3710-
POB'SIM 1 COLIIaTTbHAM CTAaHOBHUIIIEM ITPALliBHUKIB
BIIPOJIOBXK KHUTTS Ta MiATBEPIKYIOTh MPHUITY-
IIEHHSI, 110 TICUX1YHE 3710pOB'sl IEHCIOHEPIB, SKi
3a3HaJM IOTaHUX YMOB Ipalli B CEPEIHHOMY Bi-
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I1i, € TIOPYIIEHUM.

Bararo nrozieii 3apa3 moBUHHI 200 X049y Th
NpaIOBATH JOBIIE Yepe3 301IbIIeHHS TPHUBa-
JOCTI KUTTA. Y JNesIKUX KpaiHaX BCTaHOBIICHHA
3aKOHOM TEHCIMHUH BiK M030aBIsie oeH 1o-
XHJIOTO BiKYy BUTBHOTO IOCTYITY /IO PUHKY ITPAIIi.
3BUIBHEHHS 3 POOOTH MOXKE MAaTH HETaTUBHUI
BIUIMB Ha TICUXIYHE 37I0POB's JIIO/IEH MOXHIIOTO
BiKy. CBiTOBa (piHaHCOBA KpH3a 3MyCHIIA JIESKi
KpaiHU MPOBECTH ITi IBUIIICHHSI TICHCIHHOTO BIKY,
NpOTE HACHIJIKU LBOTO JIJIsl TPOMAJICEKOTO 3]10-
poB's notpedye BuBUEHH:. HagaHHs oM mo-
XHJIOTO BiKY BIJIbHOTO JIOCTYITY JIO PHUHKY TIpalli
MOKe MaTH Ba)KJIUBI MEpEeBaru JAJs 30pOB's,
THYYKI CTpaTerii BUXOAy Ha MEHCII0 HeoOXiIHi
JUTst 3a0e3meueHHs Toro, mob Oyb-sKa HaIlio-
HaJIbHA TIOJIITHKA MIO/I0 ITiIBUIIEHHS BCTAHOB-
JICHOTO 3aKOHOM IE€HCIIHOTO BiKy HE 301IbIIY-
Bajla MEAWYHY Ta COIiajIbHY HEPIBHICTH Cepel
JFOJIEH TMTOXMIIOTO BiKYy. SIKIIO K MEHCIMHUH BiK
Oy/ie TiABUIICHO, 00 3MEHIIINTH THCK Ha OFO]I-
KETHU COIiaJIbHOTO 3a0e31edeHHs, TO/l 1 ypsau,
TaK 1 IPUBaTHUI CEKTOP MOBUHHI OyayTh 320€3-
TICYNTH TIOKpAIIeHHS yMOB mipari [ 13].

30BHIITHI 00CTABUHH Y CYCITUTHCTBI MAIOTh
BKJIMBHH BIUTMB Ha PiBEHb TPHUBOXKHOCTI MEPCO-
HAITy JIIKYBJILHOTO 3aKJIaTy TT1ICHITIOIOUH CTICITH-
¢ixy ymoB iioro npari. [Tparst MenuuHuX mpariB-
HUKIB € CIICIU(IYHOIO 3 OISy Ha ii 0cOOIMMBOCTI
Ta BIUIMB HA CTaH X MCUXIYHOTO 3JI0POB'S. 30B-
HIIIHI %K 00CTaBUHU Y CYCITUIBCTBI TAKOXK MAlOTh
BKITUBY M0 HA PIBEHB 1X MCUXIYHOTO 3/I0POB'SL.

MenuyHi palliBHAKY, sIKI HAJTAIOTh J10-
IIOMOTY OHKOJIOTIYHMM XBopuM [7, 19, 26] abo
MPAIOIOTH Y JIIKAPHIX HEB1IKIJIATHOT IOTIOMOTH
[17, 27] minaaroThest BETMKOMY PH3HKY CTpecy
Ha poO0YOMY MICIIi, IKHIA TIPOSIBIISIETHCS IT1/IBH-
[ICHUM CTaHOM TPUBOXKHOCTI. B 11e#i e "ac Bo-
€HHI 1oAii B YKpaiHi y MoeAHaHH] 3 cCriennikoro
YMOB TIpalli CepeIHiX MEeMYHUX MPAI[iBHUKIB JTi-
KapHI eKCTPEHOT METMYHOI TOTIOMOTH CIIPUSIITU
BUIIOMY PiBHIO X OCOOHMCTICHOI i CUTYaTHBHOI
TPUBOYKHOCTI y TIOPIBHSIHHI /IO XapaKTEPUCTHKA
PIBHIB TPUBOKHOCTI ME/ICECTPUHCHKOTO ITEPCOHA-
JTy OHKOJIOT1YHO1 JTiKapHi 3a Mexxamu Ykpainu [ 10].

IMpodecopom Cary Lynn Cooper Ta ciB-
aBTOpaMu BU3Ha4YeHO 4 dakTopu mpodeciitHoro

CTpecy, SKi MPOBOKYBAJIM BUCOKUH PiIBEHb HE3a-
JIOBOJIEHOCTI poOOTOIO Ta BiJICYTHICTH MCUXIY-
HOTO OJIaromoxy4dsi cepes JikapiB 3aralibHO1
NpakTUKW B AHIIII: 11e npodeciiiHi BUMOTH Ta
OYiIKYBaHHS TAIlI€HTIB, BIUTUB HA CIMEIHE )KUTTS,
NOCTIHHI BiBOJIIKaHHS Ha poOOTI Ta BAOMA, af-
MIHICTpYBaHHSI MEUYHOI TPAKTUKH [6].

Kpamia pobora Moke MOKpAITUTH CTaH
TICUXIYHOTO 3/10pOB's. besneuni, 3110poBi Ta 1HKII-
F03MBHI p0o00Yi MICISI HE JIMIIIE 3MIITHIOIOTh TICH-
Xi4He Ta Qi3udHe 370poB's, aJe i, UMOBIPHO, 3MEH-
IIYIOTh KUTBKICTB MPOTYIIiB, TOKPAIILYIOTh SKICTh
POOOTH Ta IPOTYKTUBHICTB, TiABUIILYIOTH MOPaJIb-
HHH JTyX Ta MOTHBALIIO IEPCOHAITY, & TAKOX MiHi-
Mi3yIOTh KOHQTIKTH MiX Koseramu. Komu mromm
MaroTh XOpOIIIe ICHXIYHE 37I0pOB's, BOHU KpaIe
CTIPABIISIIOTHCA 31 CTPECAMHU KUTTS, peasi3yloTh
BJIaCHI 37[I0HOCTI, T0OpEe HaBYAIOTHCSI 1 TIPALOIOTH,
a TaKoXX pOONATH aKTUBHHUN BHECOK Y PO3BUTOK
CBOTX 'pOMa/I. A KOJIU JIFOAW MAIOTh XOPOIIi YMOBU
nparli, IXHe IICUXIvHe 30POB'st 3axuIieHe [25].

BararomipHicTb B3aeMOZiT MiXK yMOBaMH
Tpatii, piBHEeM 0COOMCTOTO I0XO/Ty Ta HOTO PO3II0-
JIJTY 1 YMOBAMH KUTTS MiATBEPIKYETHCS PE3YITh-
TaTaMH OI[IHIOBAHHS BKJIMBOCTI IUX JIETEPMi-
HaHT. HailBUIMMy noka3HUKaMH BIUIMBY Ha CTaH
TICUXIYHOTO 3/7I0POB'SI 32 IAHUMH IIPOBEJICHOTO Ha-
MH ONHUTYBAaHHS MEIMYHHUX MPALliBHHUKIB, OKPIM
"3aoBoneHocTi ymoBamu niparti” 3,53+0,07 6anm,
BijiHECeHO "PiBeHb 0COOMCTOTrO JOXOMy Ta HOro
posmozin" 3,49+0,07 6amm 1 "3a10BOCHICTD KUT-
nosumu ymoBamu' 3,4140,08 6amu. OriiHka JTika-
PSIMU BIUTMBY 3aJI0BOJIEHOCTI YMOBaMH TIpalli Ha
CTaH IICUXIYHOTO 37I0POB's BUSIBUIIACH JJOCTOBIPHO
HaitHmwx4oro (3,19+0,13 6amm, p<0,05) y mopis-
HSHHI 3 JJaHUMH OITUTYBaHHS y TPyIHax PecroH-
IIEHTIB 3aJI€KHO Bl 3aliMaHOI HUMH ITOCAIH, a ca-
Me KepiBHUKaMH 3aKJIa/liB OXOPOHH 37I0pOB's, 1X
3aCTyITHUKAaMH YH 3aBiyBadyaMu BiIiieHs. Lle y
HIEBHI Mipi 3yMOBIICHO BiICYTHICTIO 200 5K Y MEH-
1IiH CTyTIeHI JIIKapsMH y POOOUOMY IPOLIEeCi PHA-
MaTH YIPaBIiHCHKI PIIICHHS.

Pozrisiiati yMOBM SKUTTS 1 TIpatti sIK 7Ba
OKPEMUX MOHSATTS NPAKTUYHO HEMOXKIIUBO [3].
JKutnoBi yMOBH BiZIIrpatoOTh 3HAYHY POITh Y GOp-
MyBaHHI 3[0pOB'st HACENIEHHS1, 0COOIMBO TSI TIPE/I-
CTaBHMKIB IEBHUX JIEMOTpa(igHMX 1 COLIAIBHO-
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exkoHoMiuHuX rpym. Lle 3arazom morpedye Bif
JIeprKaBU Ta TPOMaJI 3aCTOCYBAHHS KOMILIEKCHOTO
T IXOTY LIOI0 BEICHHS ITOTITHKH Y cepi OXOPOHU
37I0pOB's, sIKa, MO-TIEPIIIE, MAE CTATH HEBIT €MHOIO
YaCTHHOIO TPOTPaM PO3BUTKY KpaiHH 3arajiom
(rpomajn), mo-Apyre, 3arodiraTiMe BUHUKHEHHIO
XBOPOO, TAT0YM 3MOT'Y MaTy BUILMIA PIBEHb KHUTTS
Ta Kpaii )UTIoBi yMoBH [18].

Cdopmopana Medrano LA, Trogolo MA.
MOJIEITh IIIOJI0 IICUXOIOTTYHOTO JIUCTAHIIIFOBAHHS
BiJl pOOOTH MPUITYCKAE, 110 MPAI[IBHUKH, IIBU/I-
111€ 3a BCe, OY/IyTh OUIBII 33I0BOJICHI CBOIM KHT-
TSIM, KOJIM BOHHU: (2) MarOTh BUCOKUI piBeHB Oa-
rONOIyY4sl, IOB'I3aHOTO 3 poOOTOIO (TOOTO BU-
COKHIi PiBEHb 3aIy4E€HOCTI Ta HU3bKHUI PiBEHb
BUTOpaHH:); (0) HU3bKUI piBeHb KOHQIIKTY MK
po06oTOIO Ta CiM'€r0; (B) MalOTh BUCOKI pECYpCH
poOoTH (HampuKIIaa, pi3HOMaHITHICTh HABUYOK,
3HAYYIIICTh 3aBJaHb, aBTOHOMIIO, COIlaJIbHY
MIATPUMKY ), SIK1 JIO3BOJISTFOTH CITPABIISITUCS 3 BU-
MOTJIMBHMHM acCTHeKTaMHU POOOTH Ta JAIOTh Bif-
9yTTs1 0COOMCTOTO 3POCTAHHS Ta KOMIIETEHTHOC-
Ti; (T) MarOTh OUTBIIIE MOXJIUBOCTEH PO3CIadu-
THUCS Ta BIIMTOYUTH, TICHXOJIOTI9HO BiJICTOPOHUB-
IIKCH BiJl pOOOTH B 1o3apo0oumii vac; (1) gac-
TilIe 3aiiMaroThCs MPUEMHUMHU Ta PO3Ciadiro-
IOYMMH BHUJIAMU JTISUTHHOCTI Y BUTbHUH Uac.

Mopnens nepenbayae, o Juie 61aromno-
Jy4ds, TIOB'si3aHe 3 POOOTOI0, Ma€ IPSIMUH BILUIUB
Ha 3aJ0BOJICHICTD YKUTTSAM, TOM1 SIK 1HIIN 3MiHHI
MaroTh OITOCEPEIKOBAHUI BILIMB Yepe3 BILTUB Ha
Onaromoyyus mpariBHUKiB [15].

B opranizaiisix MOKHa 3aXUCTUTH TICH-

Xi4HE 3/I0pOB'sl MpaIiBHUKIB, aKTUBHO 330X0-
YyIOYH MICUXOJIOTIYHY BiJICTOPOHEHICTh Bifl pO-
00TH Ta JOMOMararouu KepyBaTH B3a€MOIIEI0
M pOOOTOIO Ta CiM'€10: TICHXOJIOTIYHA BiJICTO-
POHEHICTH BiJ] pOOOTH IMO3UTUBHO KOPEITIOE 13 3a-
JoBoJeHICTIO XKUTTsAM (1=0,24, p<0,001) [14].
Bcranosnenuii y Hamomy J0CIiKeHHI
KOPEJSIIHUI 3B'S130K 33/I0BOJIEHICTIO yMOBAMHU
mpami Ta )XKUTIOBUMH YMOBaMH MiATBEPIKYE
BHUCHOBKH JIOCITITHUKIB TTPO BaXKIIMBICTh BILTUBY
[IUX IETEPMIHAHT Ha CTaH IICUXIYHOTO 3I0POB'SI.
OrmiHIOBaHHS Ta MIATPUMKA ICUXITHOTO 370POB'SI
MEIUYHOTO MEPCOHAITY € BaXKJINBUM €JIEMEHTOM
CHUCTEMHU I'POMAJICHKOTO 3/10pOB's epxkau [11].

BucHoBku

PoGora 3aiiMae nieHTpagbHE Miclle B KHUTTI JI0-
poCIIOro HaceleHHs, pobode K CepeaoBHINe
BITMBAE HA CTaH iX MCUXIYHOTO 370poB's. Crie-
udika yMOB IMpari MEAMYHOTO TIEPCOHAITY BH-
CTyIa€ BaXXJIUBOIO JIETEPMIHAHTOIO BILIMBY Ha
CTaH X MCUXIYHOTO 3/I0POB'S Ta Mae MPSIMUN
BIUTMB Ha 33JI0BOJICHICTH JKUTTSM, 11O B CBOIO
Yepry CIpUATUME MOKPAIIEHHIO SIKOCTI Ta Mpo-
JYKTHBHOCTI poOOTH, TiBUIIICHHIO MOTHUBAIIIT
nepconany. [lifTpuMKa MCUXIYHOTO 3JI0POB'S
MEIUYHOTO MEPCOHAITY € BaKIIMBOIO YaCTUHOIO
3MIIIHEHHS TPOMAJICEKOi OXOPOHU 37I0POB'SL.

Konghnikm inmepecie siocymmniii.
@Dinancyeanns NOCITIHKEHHS BiAOyBalloch y
MCIKaX HAyKOBHX IIOCJ'IiI[)KGHI) Y HaBYaJbHUX
3aKJajaax.

SATISFACTION WITH WORKING CONDITIONS AND MENTAL HEALTH
OF HEALTHCARE WORKERS ACCORDING TO THEIR SELF-ASSESSMENT

Introduction
All individuals in employment are entitled to the
fundamental right to achieve the highest
attainable standard of mental health in the
workplace, regardless of their type of occupation.
Globally, advancements in technology,
globalization, demographic transitions,
emergencies, and climate change are reshaping
work environments and methodologies. The
COVID-19 pandemic, in particular, has disrupted
labor markets and accelerated transformations,

notably in remote work, e-commerce, and
automation. While some occupations have been
lost and others created, almost all aspects of work
have undergone significant change. These shifts
have introduced new stressors and intensified
existing work-related challenges, adversely
affecting employees' mental health [23].

In Ukraine, the impact on the state of
mental health of the population has changed
significantly since the beginning of the war [16].
This fact and the specifics of the work of
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Table 1
Qualitative characteristics of respondents in groups according to their position(abs./%)
Position held
Head of a Deputy head df;l Trc:;faltlltl:)f
Criteria healthcare | of a healthcare alilealthcare Doctor Total
facility facility .. (139 people) | (389 people)
69 people) | (106 people) facility
(75 people)
Men 33 24,62%) | 46 (34,33%) | 20(1493%) | 35(26,12%) | 134(34,45%)
Women 36 (14,12%) | 60(23,53%) | 55(21,57%) | 104 (40,78%) | 255(65,55%)
Place of work
Multidisciplinary healthcare facility 18 (12,08%) | 39(26,17%) | 33 (2215%) | 59(39,60%) | 149(38,30%)
Specialized healthcare facility 11(15,49%) | 17(23.9%%) | 14(1972%) | 29 (40,85%) | 71(18.25%)
Primary healthcare center, outpatient clinic | 16 (22,54%) 18 (25,35%) 17 (23,94%) | 20 (28,17%) | 71 (18,25%)
Other healthcare facilities 24 (24,49%) | 32(32,65%) | 11(1123%) | 31 3L63%) | 98 (25,20%)
Length of service
Up to 11 years old 16 (18,60%) | 21 242%) | 9(1047%) | 40(46,51%) | 86 (22,11%)
11-20 years old 20 (1626%) | 33(26,8%) | 23(1870%) | 47(3821%) | 123(31,62%)
More than 20 years 33(1833%) | 52(28,99%) | 43(23,89%) | 52(28,89%) | 180(46,27%)

healthcare professionals in terms of participation
in the organization and provision of medical care
to the population contribute to increased stress
among healthcare workers [5, 20].

The study aims to investigate the impact
of working conditions on the mental health of
healthcare workers according to their self-
assessments.

Materials and Methods

To fulfil the research objectives, data were collected
from a survey of 389 healthcare professionals using
a custom-designed questionnaire. The survey
assessed 15 personal determinants impacting
mental health, including working conditions,
living arrangements, and income distribution.
Both quantitative and qualitative analytical
methods were applied to analyze the results.
Statistical computations were performed using
R software, licensed under the GNU General
Public License. The significance of differences
between group means was evaluated using the
unpaired Student's t-test, while Spearman's
correlation coefficient was employed to
determine relationships between variables.

Results

Three hundred eighty-nine healthcare professionals
participated in the online survey. The qualitative
characteristics of the respondents are presented in
Table 1. The following personal determinants of
influence on mental health were proposed for

assessment: satisfaction with living and working
conditions, employment (or unemployment), the
importance of education, race and ethnicity,
religion, and traditions, personal income and its
distribution, lifestyle, smoking and food quality,
alcohol and drug use, influence of the process and
level of education, genetic predisposition, and
sexual life.

The survey results identified three
assessment levels of these determinants' impact on
mental health. The first group, with the highest rates
of influence, includes "Satisfaction with working
conditions" (3.53+0.07 points), "Level of personal
income and its distribution" (3.49+0.07 points),
"Satisfaction with housing conditions" (3.41+0.08
points), "Lifestyle" (3.37+0.08 points) and "Food
quality" (3.34+0.07 points) (Table 2). The group
with the least influential determinants was:
"Genetic predisposition" 2.10+£0.09 points,
"Alcohol consumption" 1.92+0.09 points,
"Smoking" 1.76+0.10 points, "Race and ethnicity"
1.5940.08 points, and "Druguse" 1.58+0.10 points.

Given that satisfaction with working
conditions has the greatest impact on the mental
health of healthcare workers, we analyzed the
respondents' answers depending on their status,
namely gender, length of service in the healthcare
system, and position (Fig. 1).

There is no significant difference in the
assessment of satisfaction with working conditions
by gender.

As for the assessment of the impact of
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Table 2

Indicators for assessing the impact of the main personal determinants identified by healthcare workers on mental
health depending on gender, length of service in the health care system and position (in points, P+m) and the results
of their comparison (t and p)

Quality of | Satisfaction | Satisfaction The impact of
Criteria def;_r;(.:;l:il ts Tzlfelg:y food with living | with working personal income
products | conditions conditions and its distribution
Together - 3.37+0.08 | 3.34+0.07 | 3.41+0.08 3.53+0.07 3.49+0.07
Men. 3.1640.13 | 3.09+0.11 | 3.26+0.12 3.46+0.11 3.2840.12
Gender Women 3.4740.10 | 3.47+0.09 | 3.49+0.10 3.57+0.09 3.60+0.09
t=1.93 =2.55 t=1.39 t=0.74 t=2.17555
p=0.03 p=0.01 p=0.08 p=0.23 p=0.02
0-10years / 1 3.7240.15 | 3.50+0.14 | 3.72+0.14 3.69+0.15 3.66+0.15
11-20 years /2 3.4140.14 | 3.3140.12 | 3.58£0.13 3.62+0.12 3.4740.12
More than 20 years / 3 3.1640.12 | 3.28+0.11 | 3.15+0.13 3.39+0.11 3.42+0.11
t 12=1.48 | t12=100 | t1/2=0.76 t 1/2=0.36 t1/2=1.00
Length of service p1/2=0.07 | p1/2=0.16 | pl/2=0.22 p1/2=0.36 p1/2=0.16
t 13277 | t1/3=120 | t1/3=2.76 t 1/3=1.52 t1/3=1.26
p1/3=0.003 | p1/3=0.12 | p1/3=0.003 p1/3=0.06 p1/3=0.10
t2/3=1.38 | t2/3=0.19 | t2/3=2.29 t 2/3=1.32 t2/3=0.30
p2/3=0.08 | p2/3=043 | p2/3=0.01 p2/3=0.09 p2/3=0.38
Head ofhealth care facility/ 1 [ 3.5140.17 | 3.4140.14 | 3.65+0.17 3.84+0.16 3.5140.16
Deputy head/ 2 3.6540.12 | 3.33+0.12 | 3.58£0.13 3.60+0.13 3.50+0.13
Head ofthe department / 3 3.3940.19 | 3.44+0.18 | 3.65£0.18 3.76+0.15 3.7540.17
Doctor /4 3.0640.14 | 3.25+0.13 | 3.03+0.14 3.19+0.13 3.3440.13
t 1/2=1.17
p1/2=0.12
t 1/3=0.36
e pl/3=0.36
Position held {14293
p1/4=0.002
t2/3=0.79
p2/3=0.21
t 2/42.18
p2/4=0.015
t 3/4=2.65
p3/4=0.004

respondents' satisfaction with working conditions
depending on their length of service in the
healthcare system, a lower level of impact was
noted by specialists with more than 20 years of
work experience (3.39+0.11 points) than by those

with lesser work experience (3.62+0.12 and
3.69+0.15).

Managers of healthcare facilities gave the
highest assessment of this determinant
(3.84+0.16 points). At the same time, the group

Satisfaction with living conditions

3,49£0,10

The impact of personal income and its
distribution 3,60%0,09

' \ N - /
women | s 2 3,57+0,09
%8
=
Ié Fs {
men ﬁ -E
@ g 3,4620,11
L]
i \
" Satisfaction with living conditions | [" The impact of personal income and its |
3,26%0,12 i distribution 3,28%0,12
3,40 3,42 3,44 3,46 3,48 3,50 3,52 3,54 3,56 3,58
points
Fig. 1

Results of the survey of healthcare workers on satisfaction with their work, satisfaction with living conditions, and
personal income and its distribution by gender
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of doctors rated it the lowest (3.19+0.13 points),
and this was significantly lower than the results
of the survey in other groups of respondents,
depending on their position (p<0.05).

In all groups of respondents, there was a
positive correlation between respondents'
assessments of the impact of "Satisfaction with
working conditions" on their mental health and
their satisfaction with living conditions, the level
of influence of personal income and its
distribution, and lifestyle assessment (Table 3).

Satisfaction with working conditions is
significantly associated with the level of personal
income and its distribution, as well as satisfaction
with housing conditions. There is a significant
correlation between satisfaction with working
conditions and housing conditions among the
female respondents (r=0.81, p<0.001). A moderate
positive correlation was found between satisfaction
with working conditions and personal income
(r=0.60, p<0.001) and satisfaction with their
housing conditions (r=0.61, p<0.001) among male
respondents. Also, such a moderate correlation was
observed among the female respondents regarding
job satisfaction and the level of personal income
and its distribution (r=0.62, p<0.001).

Discussion

Work is central to adults' lives; it provides income
and a way to meet material needs, imposes a time
structure, enables social relationships, and provides
status, a sense of self-realization, and identity [8].

Among the personal determinants of the
impact on mental health, our respondents
emphasized the importance of such a determinant
as satisfaction with a person's work. The same
statement was obtained in studies by other
authors [4, 12]. Unfavorable working conditions
lead to poor mental health.

The work environment is a vital and ideal
context for promoting mental health [9]. Strong
evidence links job design, specific working
conditions, and the larger workplace culture to
employee mental health and productivity [2].
Working with high workloads, time pressure, and
low levels of autonomy and authority increases
stress and the risk of developing or worsening
mental health disorders. Lack of social support
or friends at work can also contribute to poor
mental health. When employees perceive that
their compensation is not commensurate with the
effort they put into their work, the risk of poor
mental health increases. Perceptions of fair
processes and justice in the workplace - including
fairness of evaluation, involvement in decision-
making, and respectful treatment by managers -
also affect mental health [24].

According to Elizabeth Almer and Steven
E. Kaplan [1], employees with standardized
working hours cannot structure their working day
to fit their personal needs and balance work and
family demands. Consequently, they are more
likely to experience work-family conflicts and
professional burnout.

Table 3

The correlation coefficient of healthcare workers' assessment of the impact on the mental health of the determinant
"Satisfaction with working conditions" with specific personal determinants, depending on the length of service in the

healthcare system and position (r and p)

Satisfaction with working conditions
Criteria Sa'tisfa'ct'ion The imp'act of )

with living personal income Lifestyle

conditions | and its distribution
Length of service
0-10 years r=0,72* =0,61* r=0,65*
11-20 years old r=0,80* =0,65* r=0,56*
More than 20 years r=0,74* =0,59* r=0,62%*
Position held
Head of the healthcare facility r=0,85* =0,65* r=0,78*
Deputy head of the department r=0,75%* =0,50* r=0,64*
Head of the department r=0,71* =0,60* r=0,67*
Doctor r=0,72* =0,65* r=0,50*
*p<0,001
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Deteriorating working conditions increase
the burden on middle-aged workers' health and,
in particular, affect their anxiety. In addition,
high-quality workplaces, combined with several
favorable conditions, could alleviate the main
burden on workers' health [21].

The importance of working conditions in
middle age (40 to 55 years) for the mental health
of older men and women in retirement was
pointed out by Morten Wahrendorf and co-
authors [22]. It has been shown that men and
women who experienced psychosocial stress at
work or held low professional positions in middle
age were significantly more likely to have high
symptoms of depression in retirement. In
addition, men with unstable work careers and
involuntary job loss were more likely to report
significant depression symptoms in later life.
These associations remain significant when
controlling for workers' health and social status
across the lifespan and support the assumption
that the mental health of retirees who
experienced poor working conditions in middle
age is compromised.

Many people now have to or want to work
longer hours due to increased life expectancy. In
some countries, the legal retirement age prevents
older people from having free access to the labor
market. Retirement from work can have a
negative impact on the mental health of older
people. The global financial crisis has forced
some countries to raise the retirement age, but
the public health implications must be studied.
While allowing older people free access to the
labor market can have important health benefits,
flexible retirement strategies are required in order
to ensure that any national policy to raise the
legal retirement age does not increase health and
social inequalities among older people. If the
retirement age is raised to reduce the pressure on
social security budgets, then both governments and
the private sector will need to ensure that working
conditions are improved [13].

External circumstances in society have
an important impact on the level of anxiety
among healthcare staff, exacerbating the
specifics of their working conditions. The work

of healthcare professionals is specific in terms
of'its characteristics and impact on their mental
health. External circumstances in society also
have an important impact on their mental health.
Healthcare workers who provide care to cancer
patients [7, 19, 26] or work in emergency
hospitals [17, 27] are at high risk of workplace
stress, which is manifested by an increased state
of anxiety. At the same time, military events in
Ukraine, combined with the specifics of the
working conditions of emergency hospital
nurses, contributed to a higher level of their
personal and situational anxiety compared to the
characteristics of anxiety levels of nursing staff
in an oncology hospital outside Ukraine [10].

Professor Cary Lynn Cooper and co-
authors have identified four factors of
occupational stress that provoked high levels of
job dissatisfaction and lack of mental well-being
among general practitioners in England:
professional demands and expectations of
patients, impact on family life, constant
distractions at work and home, and medical
practice administration [6].

A better job can improve mental health.
Safe, healthy, and inclusive workplaces not only
promote mental and physical health but are also
likely to reduce absenteeism, improve work
quality and productivity, boost staff morale and
motivation, and minimize conflicts between
colleagues. When people have good mental
health, they are better able to cope with the
stresses of life, realize their potential, perform
well in school and work, and contribute actively
to their communities. And when people have
good working conditions, their mental health is
protected [25].

The multidimensional interaction
between working conditions, level of personal
income and its distribution, and living conditions
is confirmed by the results of assessing the
importance of these determinants. The highest
indicators of influence on mental health,
according to our survey of medical workers, in
addition to "Satisfaction with working
conditions" (3.53+0.07 points), are "Level of
personal income and its distribution" (3.49+0.07
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points) and "Satisfaction with living conditions"
(3.41+0.08 points). Physicians' assessment of the
impact of satisfaction with working conditions
on mental health was significantly lower
(3.194£0.13 points, p<0.05) compared to the
survey data in groups of respondents depending
on their position, namely heads of healthcare
facilities, their deputies, or heads of departments.
This is to some extent due to the absence or lesser
degree of managerial decision-making by
doctors in their work process.

It is almost impossible to consider living
and working conditions as two separate concepts
[3]. Living conditions play a significant role in
shaping the health of the population, especially
for representatives of certain demographic and
socioeconomic groups. This generally requires
the state and communities to apply an integrated
approach to health policy, which, firstly, should
become an integral part of the country's
(community's) development programs, and
secondly, will prevent the occurrence of diseases,
allowing for a higher standard of living and better
living conditions. [18].

Formulated by Medrano LA, Trogolo
MA. The model of psychological distancing from
work suggests that employees are likely to be
more satisfied with their lives when they (a) have
high levels of work-related well-being (i.e., high
levels of engagement and low levels of burnout);
(b) have low levels of work-family conflict; (¢)
have high job resources (e.g., skill diversity, task
meaningfulness, autonomy, social support) that
allow them to cope with the demanding aspects
of their jobs and provide a sense of personal growth
and competence; (d) have more opportunities to
relax and unwind by psychologically detaching
from work outside of work; and (e) are more
likely to engage in enjoyable and relaxing
activities in their free time. The model suggests
that only work-related well-being has a direct
impact on life satisfaction, while other variables
have an indirect impact through their influence
on employee well-being [15].

Organizations can protect employees'
mental health by actively encouraging
psychological detachment from work and helping

to manage work-family interactions: psychological
detachment from work is positively correlated with
life satisfaction (r=0.24, p<0.001) [14].

The correlation between satisfaction with
working conditions and housing conditions
established in our study confirms researchers'
findings about the importance of the impact of
these determinants on mental health.
Assessment and support of mental health of
medical staff is an essential element of the public
health system of the state [11].

Conclusions

The findings underscore that working conditions
significantly affect the mental health of healthcare
professionals, with direct implications for their life
satisfaction, motivation, and productivity. These
insights highlight the critical need for targeted
interventions to support mental health as a
fundamental component of public health systems.
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